
 
 

DISCLAIMER 
This document has been prepared by Trinity HR Consulting, Inc. (“Trinity”) solely for use 
as a general source of information.  As such, it is not intended to take the place of obtaining 
advice from legal and/or tax counsel.  Trinity strongly urges seeking legal and/or tax 
counsel on this subject matter prior to taking any related actions or making any related 
decisions. 

Pennsylvania Increases Salary Threshold for Overtime Exemptions 

On Oct. 2, 2020, the Pennsylvania Department of Labor and Industry announced a 
new overtime rule that increases the salary threshold that must be satisfied for executive, 
administrative and professional (EAP) employees to qualify for an overtime wage 
payment exemption.  

 The effective date is October 3, 2020. 

 The Commonwealth estimates that an additional 143,000 employees will now be 
eligible for overtime pay.  

 The new rule also ensures that the duties tests for executive, administrative and 
professional workers more closely align to those in the federal Fair Labor 
Standards Act's (FLSA) overtime regulations. 

The federal FLSA regulations that took effect on Jan. 1, 2020, raised the federal overtime 
salary threshold to $35,568. While Pennsylvania’s overtime rule aligns more closely with 
the FLSA, Labor and Industry has set the minimum salary threshold at a higher level--
$45,500, and the increase will be phased in three steps: 

 $684 per week, $35,568 annually (per federal rule), on Jan. 1, 2020; 

 $780 per week, $40,560 annually on Oct. 3, 2021; and 

 $875 per week, $45,500 annually on Oct. 3, 2022. 

Starting in 2023, the salary threshold will adjust automatically every three years. 

Eligible for Overtime 

 With a few exceptions, all hourly employees who work more than 40 hours per 
week 

 Most salaried employees who work more than 40 hours per week and earn less 
than the salary threshold regardless of their job duties 

https://www.media.pa.gov/Pages/Labor-and-Industry-Details.aspx?newsid=493
https://www.pacodeandbulletin.gov/secure/pabulletin/data/vol50/50-40/50-40.pdf
https://gcc01.safelinks.protection.outlook.com/?url=https://www.dol.gov/agencies/whd/overtime/2019/index&data=02%7c01%7cdlipress%40pa.gov%7c740c4f48b84742b283ed08d8670b95b8%7c418e284101284dd59b6c47fc5a9a1bde%7c0%7c0%7c637372646740705358&sdata=93RFj0jZXnKTtt8Y0teg%2BSzTHnBKESAV9a0uQum8UbI%3D&reserved=0


 Most salaried employees who do NOT perform executive, administrative or 
professional duties, regardless of how much they are paid 

Not Eligible for Overtime 

1) Salaried employees who perform executive, administrative or professional duties 
and make more than the salary threshold per year. 

 Being paid a salary, on its own, does not automatically qualify employees 
for an EAP exemption. Employees must satisfy every term and condition of 
an applicable exemption. Actual job responsibilities, rather than job title, 
determine an employee's exemption status.  

2) Other occupations exempted by the Minimum Wage Act 

For more information as to how trinity may be able to assist you with this or 
any other people-related matter: 
 E mail Trinity at info@TrintyHR.net 
 Visit our website at www.TrinityHR.net 
 Call us at 856.905.1762 or Toll Free at 877.228.6810 

 
You have HR questions…Trinity has answers! 
 


